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The American College of Physicians (ACP) is accredited by the Accreditation Council for 

Continuing Medical Education (ACCME) to provide continuing medical education for 

physicians.

The ACP designates this webinar for a maximum of 1 AMA PRA Category 1 Credit(s)TM. 

Physicians should claim only the credit commensurate with the extent of their participation in 

the activity. 

To claim CME credit, log on to http://www.acponline.org/WM2001

http://www.acponline.org/WM2001
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Objectives ▪ Recognize compensation disparities between men and women 
physicians

▪ Assess trends in promotions for women in medicine and identify 
strategies for retention and promotion



Pay Inequity in 

Medicine



Source: Promising Practices for Understanding and Addressing Salary Equity at U.S. Medical Schools. AAMC 2019. 



Where do compensation 

disparities exist in medicine?

–Primary care

– Subspecialties

–Academia

–Research



Inequity in Primary Care

Source: Kane L. Physician compensation report 2018. Medscape. 10 April 2019. https://www.medscape.com/slideshow/2019-compensation-overview-6011286.



Inequity in Subspecialties

Source: Kane L. Physician compensation report 2018. Medscape. 10 April 2019. https://www.medscape.com/slideshow/2019-compensation-overview-6011286.



“…but women work 
part-time more 

than men.”

“More women work in low-
paying specialties.”

“Women don’t 
negotiate.”



Source: Lo Sasso AT, Richards MR, Chou CF, Gerber SE. The $16,819 pay gap for newly trained physicians: the unexplained trend of men earning more than 

women. Health Aff (Millwood). 2011 Feb;30(2):193-201.







Source: Lo Sasso AT, Richards MR, Chou CF, Gerber SE. The $16,819 pay gap for newly trained physicians: the unexplained trend of men earning more than women. 

Health Aff (Millwood). 2011 Feb;30(2):193-201.



Inequity in Academia 

Source: Jena AB, Olenski AR, and Blumenthal DM. Sex Differences in Physician Salary in US Public Medical Schools. JAMA Intern Med. 2016;176(9):1294-1304.



Inequity in Academia 

Source: Jena AB, Olenski AR, and Blumenthal DM. Sex Differences in Physician Salary in US Public Medical Schools. JAMA Intern Med. 2016;176(9):1294-1304.

Average salary 
difference among 
male and female 
full professors 
was $33,620.

*********



Inequity in 

Research 

Source: Jagsi R, Griffith KA, Stewart A, Sambuco D, DeCastro R, Ubel PA. Gender differences in the salaries of physician researchers. JAMA. 2012 Jun 13;307(22):2410-7.



Inequity in Academia 

Source: Jena AB, Olenski AR, and Blumenthal DM. Sex Differences in Physician Salary in US Public Medical Schools. JAMA Intern Med. 2016;176(9):1294-1304.

*********



Inequity in 

Research 

Source: Jagsi R, Griffith KA, Stewart A, Sambuco D, DeCastro R, Ubel PA. Gender differences in the salaries of physician researchers. JAMA. 2012 Jun 13;307(22):2410-7.



Why does this matter?





What can be changed?

– Training on contract and salary negotiations 

– Pay structures based on objective, gender-neutral 

criteria

– Transparency in compensation processes 

– Conduct salary-equity studies





What can you do?

– Talk to colleagues: pay, benefits, insurance, 

vacations, retirement  

– Negotiate

– Address discrepancies in pay 

– Advocacy (#HeForShe)





Source: AAMC. U.S. Medical School Faculty by Sex and Rank, 2018. www.aamc.org/download/495040/data/18table9.pdf. 

AAMC. U.S. Medical School Faculty by Sex, Race/Ethnicity, Rank, and Tenure Status, 2018. www.aamc.org/download/495052/data/18table15.pdf. 



Source: Promising Practices for Understanding and Addressing Salary Equity at U.S. Medical Schools. AAMC 2019. 







Strategies for Retention & 

Promotion

– Training on bias and policies for members of promotion 

committees

– Workshops about promotion processes (transparency)

– Track institutional progress

– Mentorship and networking

– Allocating funds to assist with retention of women





Source: Carr PL, Gunn C, Raj A, Kaplan S, Freund KM. Recruitment, Promotion, and Retention of Women in Academic Medicine: How Institutions Are Addressing Gender 

Disparities. Womens Health Issues. 2017 May - Jun;27(3):374-381.



Women In Medicine
NANCY LAVINE MD



Objectives

1. Assess use of policies and advocacy for maternity/paternity 
leave, especially those supported by professional 
organizations such as ACP

2. Identify ways in which to support physician 
mothers/caregivers, including flexible work schedules/part 
time work, breast feeding support



My Story…



Objectives

1. Assess use of policies and advocacy for maternity/paternity 
leave, especially those supported by professional 
organizations such as ACP

2. Identify ways in which to support physician 
mothers/caregivers, including flexible work schedules/part 
time work, breast feeding support



Family Leave: What does the law say?

• FMLA – Federal - Unpaid

• Paid Family Leave – State Specific



Family Medical Leave Act: Federal Law

• UNPAID job protective leave

• Allows 12 weeks of leave to care for newborn, newly adopted or seriously 
ill child, immediate family (not an “in-law”)

• Applies to public agencies, including local, State, and Federal employers, 
and local education agencies 

• Applies to private sector employers who employ 50 or more employees 

• Worked there for 12 months prior



Family Medical Leave Act: Federal Law

Limited to:

• Size of employer

• Duration of Time worked

• Financial ability to go unpaid

• Does not apply to Medical Students!

• Does apply to fellows/residents BUT this can affect ability to meet training 
requirements.



New Federal Legislation?

• FAMILY Act (KG): 12 weeks of paid leave for family and personal medical 
needs, seeking funding through a 0.4 percent payroll tax split between 
employers and employees

• Supported by EW, BS, PB

• Children’s Agenda (KH):  paid leave for 6 months, unclear on funding



Paid Family Leave: State

• New York is one of only a handful of states with Paid Family Leave Policies 
(others California, New Jersey, Rhode Island, Washington, and District of 
Columbia, Massachusetts to start 2021)



NYS Paid Family Leave

• AWW: Average Weekly Wage for the past 8 weeks

• SAWW:  NYS Average Weekly Wage (in 2019:  55% of 2017 
SAWW $1357.11)



NYS Paid Family Leave: 
Details

• Can be used to care for spouse/domestic partner, child/stepchild, 
parent, stepparent, parent in law, grandparent, grandchild

• Can be taken all at once or intermittently

• Provides job protection, continuation of health insurance benefits and 
protection from retaliation

• Caveats:  Public workers, union employees



Logistical Challenges to Taking Leave

• Extend schooling/training

• Need for clinical coverage

• Small practices

• Hire temporary employees/per diems

• Backfilling/adjusting pay



The Law says I can, but…

• Among physician mothers, 78% reported perceived discrimination

• 36% reported maternal discrimination

• 90% reported this was due to taking maternity leave

• 48% reported this was due to breastfeeding on the job

• Face animosity from coworkers in asking for coverage to take a break 
(counter to our culture)

• Concerned employers will be reluctant to hire them if time off for 
childbearing is a possibility

• Backlash from coworkers

• Avoid extending their residency training



• “It is not our job to worry about what our residency colleagues will say if 
we take time off to care for our ill parent, or if we have a child. It is not our 
job to figure out who will provide coverage if we take time off. People 
are, in fact, paid to deal with figuring this out (program directors, 
program coordinators). We need to take that out of the picture as much 
as possible, to assess current priorities in the moment.”

– Dr. Susan Hingle



What does the ACP say??

ACP supports the goal of universal access to family and medical leave policies that provide 
a minimum 6 weeks of paid leave and calls for legislative or regulatory action at the 
federal, state, or local level to advance this goal. Such legislation should include minimum 
paid leave standards and dedicated funding to help employers provide such leave. Paid 
leave policies should ensure that all employees have increased flexibility to care for family 
members, including children, spouses, partners, parents, parents-in-law, and 
grandparents.



What does ACP say about trainees?

• Medical specialty boards should be flexible in their 
requirements for board eligibility in circumstances 
when trainees took family or medical leave.



Objectives

1. Assess use of policies and advocacy for maternity/paternity 
leave, especially those supported by professional 
organizations such as ACP

2. Identify ways in which to support physician 
mothers/caregivers, including flexible work schedules/part 
time work, breast feeding support



Breast Feeding Protection: Federal



Breast Feeding: NYS

• Applies to all public and private employers in NYS, regardless of size or 
industry

• Up to 20-minute breaks at least every three hours (up to 3 years after the 
birth of the child).

• Must provide a private space (door/lock) near the workspace with a 
chair, small table, and (encouraged not required) electrical outlet and 
plumbing

• CANNOT BE A BATHROOM.



Part Time Doctoring:  Is it good enough?
• Patients perceive no difference in quality 

of care among physicians working over 65 
hours per week, 40-65 hours per week, 
and less than 40 hours per week. 

• Part-time physicians are as productive per 
hour worked and are more satisfied with 
their work. 

• Relative productivity is virtually identical 
for physicians working 40-60% of full-time 
and those working full-time. 



Part Time Doctoring: Is that a thing?

• 10% of physicians report working <30 hours a week (2018), an increase of 
16% since 2012

• 25% of all physicians in large groups work part-time in 2011 – up from 13% 
in 2005. 

• Specialty Specific:  Better suited to “shift workers”?

• Business Case:  expanded hours support (early mornings, evenings, 
weekend) will meet demands for patient care outside of traditional work 
hours.

• Caveats:  Work the same, get paid less?



Child care support

• Access to child care a major barrier (especially during training years, 
which often overlap with childbearing years)

• 85% of female physicians have spouses employed outside the home

• Cost: $5K-$17K annually is difficult on a resident salary with medical 
school debt

• On site child care is rare (only 24% of pediatric residencies)



What does ACP say?

• Flexibility in structuring career paths in academic medicine, 
health systems, and private practice and adopting flexible 
promotion and advancement criteria, including promotion 
tracks that reflect the wide range of responsibilities and 
unique contributions of female physicians.



The Kaleidoscope Concept

• Consider a Kaleidoscope. When you’re looking through a 
kaleidoscope, there are a multitude of colorful moving pieces. 
When you look in, you’re not looking for the perfect picture, you’re 
looking at a beautiful ever-changing picture. As you rotate the 
kaleidoscope, the pieces move and you discover that each new 
image is beautiful. Success is defining for yourself what a beautiful 
life looks like, from moment to moment, and not having someone 
else define it for you.

-Susan Hingle MD
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Mentorship for

Women in Medicine



Learning objectives

By the end of the session, learners will be able to:

1. Recognize compensation disparities between men and women physicians

2. Assess trends in promotions for women in medicine 

3. Identify strategies for retention and promotion

4. Assess use of policies and advocacy for maternity/paternity leave, esp
those supported by professional orgs such as ACP

5. Identify ways in which to support physician mothers/caregivers, including 
flexible work schedules/part time work, breast feeding support

6. Recognize various forms of mentorship + sponsorship for women in 
medicine

7. Identify resources to build a community/network for women in medicine
@Sagar_Ankita
@NALavine
@LindaKoshyMD



Feathers?
(yes...stay tuned to find out!)

@Sagar_Ankita



@Sagar_AnkitaSource: Nike - Crazy



Why talk about mentorship for 
women in medicine? 

1. Culture changes are needed and change needs to happen at multiple levels

2. Medical centers and organizations have female employees AND female leaders

3. Medicine is a sport –you are the star athlete that has the skill, team spirit, and 

drive to want it all – you just play it like you belong. 

@Sagar_Ankita



Internal / External Perspective

Think about: Internal/External Matrix or Analysis (SWOT Analysis) to 

highlight strengths & opportunities, while identifying threats and 

weakness.

Internal = strengths & weaknesses

External = opportunities & threats

Take action: identify people in your life who can help with the external 

perspective

@Sagar_Ankita



What’s in a term?

"A coach talks to you, 

a mentor talks with you, 

and a sponsor talks about you“

Sometimes roles may overlap!

@Sagar_AnkitaSource: Catalyst: Coaches, Mentors, and Sponsors (2014) https://www.catalyst.org/research/infographic-coaches-mentors-and-sponsors-understanding-the-differences

https://www.catalyst.org/research/infographic-coaches-mentors-and-sponsors-understanding-the-differences


Source: Catalyst: Coaches, Mentors, and Sponsors (2014) https://www.catalyst.org/research/infographic-coaches-mentors-and-sponsors-understanding-the-differences

Mentor Sponsor

Role model who helps you 
navigate your career, 

providing guidance for 
career choices and 

decisions.

Senior leader who uses 
strong influence to help 
you obtain high-visibility 

assignments, promotions, 
or jobs.

You drive the relationship. 
Your mentor is reactive 
and responsive to your 

needs.

Sponsor drives the 
relationship, advocating 
for you in many settings, 
including behind closed 

doors.

Determine possible career 
paths based on interest or 
how to maneuver career 

advancement

Advocate for your 
advancement and 

champion your work and 
potential with other senior 

leaders

@Sagar_Ankita

https://www.catalyst.org/research/infographic-coaches-mentors-and-sponsors-understanding-the-differences


Mentors

– People who are mentored garner more promotions, higher salaries, and more 

career satisfaction and even report being less stressed than those who lack such 

guidance. 

– Mentors, in turn, report gaining creativity, career rejuvenation, internal 

recognition, and feelings of fulfillment and pleasure from grooming a future 

generation.

“Mentoring is an act of generativity - a process of bringing into existence 
and passing on a professional legacy ” - W. Brad Johnson and Charles Ridley

@Sagar_Ankita
Source: HBR: The Sponsor Effect: Breaking Through the Last Glass Ceiling (2011) https://hbr.org/product/the-sponsor-effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG

https://hbr.org/product/the-sponsor-effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG


How to find a mentor?
“Choosing wisely”

- Identify a role model – in the division, in the department, or in your 

practice/workplace who can commit to meeting

- Look to your professional society for formal mentor 

- Questions to think about when searching for “good” mentors: 

- track record of mentoring?

- known for being an "others-oriented leader"? 

- shared values?

- skill they have that you want to develop?

- Been there / done that (optional)

@Sagar_Ankita



Best Practices for mentee

- Ask first, do not presume a “yes”

- Be sincere and specific on why you are asking them

- Share why you think this would be a good fit

- Be engaged and energizing

- Be clear on what you want from the relationship and why

- Mind your mentor’s time

- Define goals for meetings ahead of your meeting

Source: HBR: What Mentors Wish their Mentees Knew (2017) https://hbr.org/2017/11/what-mentors-wish-their-mentees-knew @Sagar_Ankita

https://hbr.org/2017/11/what-mentors-wish-their-mentees-knew


Best Practices for mentor

- Ask, ask, ask. Clarify your mentee’s goals

- Be sincere and specific on what you can offer 

- Share your experience and ideas

- Be engaged and energizing

- Be clear on your bandwidth & time

- Mind your mentee’s time

- Define goals for meetings ahead of your meeting (best time: at the end of 

current meeting)

Source: HBR: What Mentors Wish their Mentees Knew (2017) https://hbr.org/2017/11/what-mentors-wish-their-mentees-knew @Sagar_Ankita

https://hbr.org/2017/11/what-mentors-wish-their-mentees-knew


Best Practices for mentor
Use motivational interviewing 

@Sagar_Ankita

Open questions – refrain from yes/no questions

Acknowledge barrier/conflict/concern/emotions

Reflect on what is mentee is saying and brainstorm 
possible next steps

Summarize barrier/conflict and delineate next steps

O

A

R

S



Sponsor
“Where a mentor might help you envision your next 

position, a sponsor will lever open that position for you.”

Source: HBR: The Sponsor Effect: Breaking Through the Last Glass Ceiling (2011) https://hbr.org/product/the-sponsor-effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG
@Sagar_Ankita

https://hbr.org/product/the-sponsor-effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG


Sponsor

“Where a mentor might help you envision your next 
position, a sponsor will lever open that position for you.”

@Sagar_Ankita
Source: HBR: The Sponsor Effect: Breaking Through the Last Glass Ceiling (2011) https://hbr.org/product/the-sponsor-effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG

https://hbr.org/product/the-sponsor-effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG


Mentor vs. Sponsor

- Sponsors open doors for the talent and to introduce opportunities for exposure

- the hallmark of sponsorship is its inherently public nature – a sponsor will put your 

name in the hat for the promotion and back it up with “sponsorship capital”

- Mentors offer guidance in a “back-office” or “one-to-one” approach

- Majority of ambitious women underestimate the pivotal role sponsorship plays 

in their advancement

Source: HBR: The Sponsor Effect: Breaking Through the Last Glass Ceiling (2011) https://hbr.org/product/the-sponsor-effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG

“Where a mentor might help you envision your next 
position, a sponsor will lever open that position for you.”

@Sagar_Ankita

https://hbr.org/product/the-sponsor-effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG


How to find a sponsor?

- Be aware of the sponsorship effect 

- Be deliberate and strategic in the collaborations you form

- “Ask yourself, ‘Who do I have to get in front of to prove I’m worth their time, effort, 
and credit?’ and then go for it!”

- Make a list of persons (men and women) who may be interested in your work 
and ask for a brief meeting to get in front of them

- Be engaged and energizing   

- Be clear on what you want from the relationship and why

- Mind your sponsor’s time

- Define goals for meetings ahead of your meeting

Source: HBR: The Sponsor Effect: Breaking Through the Last Glass Ceiling (2011) https://hbr.org/product/the-sponsor-effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG
@Sagar_Ankita

https://hbr.org/product/the-sponsor-effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG


Peer Mentoring
- A form of support between colleagues within a division or department

- Has been shown to improve rates of burnout and mentoring especially related 

to work-life balance

- Excellent in its ability to develop grass-roots support and ability to pivot to the 

needs of the group; great for collaboration on ideas/projects/manuscripts

Source: DeCastro R, et al. https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3610810 @Sagar_Ankita

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3610810


“Curbside” Mentoring
- Grand Rounds Speakers 

- Capture their email and send quick note on how their talk influenced you; how you 

would like to implement or create an action plan from their work/influence

- Division/Dept Leader after a meeting

- Follow up with a quick note on your understanding and ask how you can be of help

Source: DeCastro R, et al. https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3610810 @Sagar_Ankita

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3610810


Resources to build 

a community of champions



Resources: Online Websites / Groups

Check out these Web-links for more resources

❖ ACP Women in Medicine

❖ New York Chapter of ACP Early Career Physicians Committee

❖ Brigham & Women’s Toolkit

❖ Lancet: Advancing Women in Science, Medicine & Global Health

❖ American College of Cardiology - Women in Cardiology

❖ American Medical Women’s Association

❖ 500 Women in Medicine

@Sagar_Ankita

https://www.acponline.org/advocacy/where-we-stand/women-in-medicine
https://www.nyacp.org/i4a/pages/index.cfm?pageid=3725
http://bwhmentoringtoolkit.partners.org/
https://www.thelancet.com/journals/lancet/issue/vol393no10171/PIIS0140-6736(19)X0006-9
https://www.acc.org/membership/sections-and-councils/women-in-cardiology-section
https://www.amwa-doc.org/
https://500womenscientists.org/medicine


Resources: Twitter

✓ #medtwitter

✓ #SoMeDocs

✓ #twitternists

✓ #womeninmedicine

✓ #internistswhoread

✓ #MedEd

✓ #ProudtobeGIM

✓ #burnout

✓ @Sagar_Ankita

✓ @NALavine

✓ @LindaKoshyMD

✓ @NewYorkACP

✓ @ACPinternists

✓ @RUBraveEnough

✓ @womeninmedchat

✓ @TimesUpHC

@Sagar_Ankita



Resources: Podcasts

❖ Curbsiders - Women in Medicine, Be Bold

❖ Curbsiders - Work Life Fit: Women in Medicine

❖ The Indicator from Planet Money – Gender Pay Gap Series

❖ CoreIM - Stories of Women in Medicine

@Sagar_Ankita

https://thecurbsiders.com/show-notes/107-women-in-medicine-be-bold?_ga=2.196413988.928749556.1568825134-587297817.1509997153
https://thecurbsiders.com/podcast/130-work-life-fit-women-in-medicine?_ga=2.222062864.928749556.1568825134-587297817.1509997153
https://www.npr.org/2019/08/12/750583111/the-gender-gap-series-where-the-gender-pay-gap-is-widest
https://www.coreimpodcast.com/2019/08/21/stories-of-women-in-medicine/


Resources: Online Reading
❖ HBR: Leadership https://hbr.org/topic/leadership

❖ HBR: What’s Holding Women in Medicine Back from Leadership (2018) https://hbr.org/2018/06/whats-holding-

women-in-medicine-back-from-leadership

❖ HBR: The Sponsor Effect: Breaking Through the Last Glass Ceiling (2011) https://hbr.org/product/the-sponsor-

effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG

❖ HBR: What Mentors Wish their Mentees Knew (2017) https://hbr.org/2017/11/what-mentors-wish-their-

mentees-knew

❖ Forbes: Why Women Leaders are Outperforming Men (2018) 

https://www.forbes.com/sites/forbescoachescouncil/2018/10/19/why-women-leaders-are-outperforming-men

❖ HBR: Research: Women Score Higher than Men in Most Leadership Skills (2019) 

https://hbr.org/2019/06/research-women-score-higher-than-men-in-most-leadership-skills

❖ Catalyst: Coaches, Mentors, and Sponsors (2014) https://www.catalyst.org/research/infographic-coaches-

mentors-and-sponsors-understanding-the-differences

❖ Pew Research Center: Women and Leadership (2018) https://www.pewsocialtrends.org/2018/09/20/women-

and-leadership-2018

❖ Steve Jobs: “You've got to find what you love” https://news.stanford.edu/2005/06/14/jobs-061505

❖ HBR: Seven Transformations of Leadership (2005) https://hbr.org/2005/04/seven-transformations-of-leadership

@Sagar_Ankita

https://hbr.org/topic/leadership
https://hbr.org/2018/06/whats-holding-women-in-medicine-back-from-leadership
https://hbr.org/product/the-sponsor-effect-breaking-through-the-last-glass-ceiling/10428-PDF-ENG
https://hbr.org/2017/11/what-mentors-wish-their-mentees-knew
https://www.forbes.com/sites/forbescoachescouncil/2018/10/19/why-women-leaders-are-outperforming-men
https://hbr.org/2019/06/research-women-score-higher-than-men-in-most-leadership-skills
https://www.catalyst.org/research/infographic-coaches-mentors-and-sponsors-understanding-the-differences
https://www.pewsocialtrends.org/2018/09/20/women-and-leadership-2018
https://news.stanford.edu/2005/06/14/jobs-061505
https://hbr.org/2005/04/seven-transformations-of-leadership


@Sagar_Ankita



The Library

❖ Dare to Lead - Brene Brown

❖ Becoming - Michelle Obama

❖ Team of Teams - Stanley A. McChrystal

❖ Bad Girls Throughout History - Ann Shen

❖ Thanks for the Feedback - Douglas Stone & 

Sheila Heen

❖ Creativity Inc. - Ed Catmull

❖ The No Asshole Rule! - Robert I. Sutton

❖ What got you here won’t get you there -

Marshall Goldsmith

❖ The Day the Crayons Quit - Drew Daywalt

❖ Walk on Water - Michael Ruhlman

❖ In Shock - Dr. Rana Awdish

❖ Lean In - Sheryl Sandberg 

❖ Letter to my Daughter - Maya Angelou 

❖ Start with Why - Simon Sinek

❖ The Last Lecture - Randy Pausch

❖ We Should All be Feminists - Chimamanda

Ngozi Adichi

❖ Crucial conversations - Al Switzler, Joseph 

Grenny, and Ron McMillan

❖ Leaders Eat Last - Simon Sinek
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Consider #HeforShe



@Sagar_AnkitaSource: UN HeForShe
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Source: 
Pew Research Center: Women and Leadership (2018) https://www.pewsocialtrends.org/2018/09/20/women-and-leadership-2018
HBR: Research: Women Score Higher than Men in Most Leadership Skills (2019) https://hbr.org/2019/06/research-women-score-higher-than-men-in-most-leadership-skills

Last few thoughts…

https://www.pewsocialtrends.org/2018/09/20/women-and-leadership-2018
https://hbr.org/2019/06/research-women-score-higher-than-men-in-most-leadership-skills


Bottom Line: Ask – you deserve it!! 
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Bottom Line: Lift each other up!!
Empowered

Women



Feathers?
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Compassion
Guidance

Vision
Strength Kindness

Knowledge

Bravery

Grace
Pride

Awakening

Freedom



@Sagar_AnkitaSource: Nike - Dream with us



Thank you!

Nancy Lavine, MD, FACP

Linda Koshy, MD

Ankita Sagar, MD, MPH, FACP


