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Objectives 
1. Share our inspiration 
2. Discuss the impact and importance of having a female 

residency group in order to advance women in medicine
3. Raising Awareness 
4. Vision and mission statement 
5. WiRL’s ongoing projects and community outreach
6. What the future looks like for WiRL
7. How can you start one at your program?!



Discovery



Nurtured inspiration



Women in history



CHALLENGES FOR WOMEN IN MEDICINE



Female Mentors and Sponsors: 
wirl networking







Jennifer Martineau, co-author of Kick Some Glass: 10 Ways Women Succeed at Work on Their Own Terms.

● Mor󰈩 󰉒󰈢󰈛en = 󰈚󰈡󰈹󰇵 su󰇹󰇸󰈩s󰈻 

● Mor󰈩 󰉒󰈢󰈛en = 󰈊󰈎󰈈h󰇵󰈸 a󰉐󰈩r󰇽󰈇e 󰈹󰈩v󰇵󰈝u󰈩 󰇿󰈢r 󰇹o󰈛p󰈀󰈝󰈏e󰈼 

● Mor󰈩 󰉒󰈢󰈛en = 󰈚󰈡󰈹󰇵 jo󰇼 󰈼󰈀t󰈏󰈻󰇿ac󰉃󰈎󰈢󰈞 

● Mor󰈩 󰉒󰈢󰈛en = 󰈗󰈩󰈼s 󰇼󰉊󰈹n o󰉉󰉃 

https://www.ccl.org/articles/press-releases/new-book-helps-women-succeed-at-work-on-their-own-terms




WiRl: a platform for Awareness



OUR VISION



 And WHAT WE HAVE DONE SO FAR...

Where we first started





We are an all-inclusive residency run 
group designed to promote women's 

success across all specialties to 
learn from each other, network with 

leaders in our field and advance 
women in medicine. The purpose of 

WiRL is to support professional 
development and career 

advancement of women in residency 
through education, advocacy, 

mentorship and service. 

OUR MISSION STATEMENT



The 4 branches of wirl 

(1) Community Service
(2) Education and Professional 

Development 
(3) Mentoring and Networking
(4) Life and wellness 

Community 
Service 

Education and 
Professional 
Development 

Mentoring and 
Networking

Life and 
Wellness



Community service





Professional & Personal development
● Taking risks
● Dual Physician families
● Understanding contracts
● Salary Negotiation
● Women in fellowship
● U-turn
● Leadership 
● Burnout
● Family planning 
● Investments
● Buying your first home 



Mentoring & Networking
W.I.G. Women Inspiring Girls



Life & Wellness



Bridging the gap between specialties



Implementation of a Board



Social media platforms



What the future looks like...



Gender-related differences in resident-physician 
burn out at SUNY Upstate 



Empower







WiRL for the WoRLD! 



Launching your wirl chapter
1. Email upstatewirl@gmail.com
2. Adopt mission and vision 

statement
3. Hospital/Program Approval and 

faculty mentors 
4. Interest meeting and emailing 

list
5. Gender Diversity
6. Executive Board
7. Projects which support the 

mission 
8. Networking & Social events



Follow uS!

Instagram:  @upstate_wirl

Twitter: @upstatewirl

Contact uS!

Upstatewirl@gmail.com

mailto:Upstatewirl@gmail.com


Thank you for 
joining us!



A Special Thank You To...

Dr. Harvir Gambhir       Dr. Caitlin Toomey       Dr. Amulya Penmetsa     Karen Tucker Labello



Thoughts, Comments or Questions?
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